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School of Education     Fax:     (843) 407-7967  
Home Office      Mobile:  (803) 760-3210 
Florence, South Carolina 29501       
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Citizenship and/or Visa Information:   U.S. Citizen 
 
Education 
 
Certificate: South Carolina School Administrator   2013 
South Carolina Department of Education 
Columbia, South Carolina 
 
Doctor of Philosophy: Educational Administration & Supervision 2001 
University of Southern Mississippi 
Hattiesburg, Mississippi 
      
Master of Education: Teaching Skills and Methodologies  1999 
Cambridge College 
Boston, Massachusetts     
 
Bachelor of Science: Political Science     1991 
South Carolina State College 
Orangeburg, South Carolina 
 
Professional Certification 
� SC Teaching Certificate-Social Studies 
� SC School Leadership Certification 
� ADEPT Certified 
 
 



 

 

 

 

Professional Experience 

 

Associate Professor of Education-Southern Wesleyan University, 2012-Present  

Teach and assess students enrolled in graduate courses within the Educational Leadership and 

Classroom Leadership programs;  Assist efforts directly dealing with NCATE accreditation and 

program review; Actively participate in professional development; Work with the Dean and 

other designees to upgrade courses and curricula as needed; Respond appropriately to requests 

from the Dean and other key SWU administrators; Demonstrate continuous commitment to 

upholding the SWU Christian mission and way of life.   

 

Curriculum Specialist – Williamsburg County Public Schools, 2011-2012 

Coordinated school-wide instructional program to include teacher evaluation, compilation 

of student assessment reports, disaggregation of data, and integration of appropriate, 

diverse instructional techniques; Provided feedback and monitoring to classified and 

certified staff regarding student and teacher performance;  Integrated use of technology 

and maintained awareness of teacher best practices.   

 

University Development Rep/Site Supervisor-Grand Canyon University, 2010-2011 

Maintained a professional working relationship with cooperating districts; Maintained 

effective communication with the Cooperating Teachers and Office of Field Experience; 

Served as a resource to teacher candidates by providing sources of information and by 

being available; Evaluated student progress through use of Taskstream.  

 

Assistant  Principal - Irmo High School, Lex/Rich School District Five, 2008-2010 

Coordinated student activities and clubs for over 1500 students and 150 staff/faculty 

members; Provided oversight of instructional programs and student discipline pertaining 

to all students with disabilities; Performed emergency management drills and supervised 

athletic events as directed. 

 

Director of Personnel  – Admin. Offices, Calhoun County Public Schools, 2006-2008 

Supervised the recruitment, evaluation and management of classified and instructional 

employees; Supervised induction teachers; Supervised district budget expenditures;  

Managed HR team of 15 in effectively driving all HR functions; Coordinated the 

professional development of both certified and non-certified employees at the building and 

district level. 

Assistant  Principal - John Ford School, Calhoun County School District, 2005-2006 

Provided oversight of the instructional program to include instructional programs, teacher 

daily lesson plans, student assessment and Title One mandates; Maintained student 

discipline and provided oversight regarding all aspects of student performance; 

Coordinated after-school program and Parent Involvement Center activities. 



Director of Special Services – Greenwood School District 50, 2003-2005 

Directed the Office of Special Services and ensured IDEA compliance; Participated in 

performance reviews for licensed employees; Supervised special education teachers, 

psychologists, itinerant practitioners as well as paraprofessionals; Organized and 

facilitated training for district administration in state, local and federal mandates, updates 

and changes; Participated in IDEA federal and state internal file review process to review 

due process paperwork as part of the district Continuous Improvement Plan;  Provided 

budgetary oversight on various personnel, capacity and blocked grants; Managed Sped 

disciplinary problems, parent / teacher relations, and staffing schedules as required. 

  

Assistant  Principal - Northside School, Greenwood School District 50, 2001-2003 

Provided oversight of instructional program and student activities for middle school facility 

consisting of approximately 900 students;  Mentored induction teachers; Managed after school 

programs,  building maintenance, behavioral / disciplinary problems, parent / teacher relations, and 

staffing schedules. 

 

Special Education Classroom Teacher – Niblack Elementary/Middle School, 

Lakewood Education Center,1998-2000 

Provided standards-based instruction to 6-12 grade students in the areas of Social Studies, 

Business Management and English Language Arts; Monitored progress of regular 

education students and those with special needs;  Designed and integrated instructional 

lesson plans;  Maintained appropriate classroom management routines and procedures 

    

 

Professional Development and Training 
 

 SCDOE-ELCC Spa Training, Winter 2014 

 Southern Wesleyan University eSWU-Winter 2013 

 NCATE Board Examiner- Summer 2012 

 Southern Wesleyan University Leadership Institute, Summer 2012 

 SCEIS Professional Development Series 

 South Carolina Department of Education Special Education Academy 
 

 

Professional and Community Service 

 

Southern Wesleyan University Cultural Diversity Committee Chair, 2013 to Current 

Southern Wesleyan University Marketing Committee Member, 2013 to Current 

Greenwood Community Children's Center, Board Member appointee, 2003-2004 

Greenwood Cty Partnership Initiative, TASSELS sub-committee member,  2001-2003 

Western Piedmont Educational Consortium, member, 2003 

Graduate Reader, Columbia College, Department of Divergent Learning, 2002-2003 

Member of the Greenwood School District 50 Policy Revision Committee, 2002-2003 

Speaker for Summer Greenwood School District 50 Graduation  Ceremony, 2003 

 


